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Credit Application

Friggniod o 2 3 dred®l with and agroca o abdde by the arandand terma and
el

Lampany Nama:
INILA jIf diffsrent)
Cantacl fi:
Addpeas

City, Btste/ T3
Phioas #;

ASF ConEmci:

Purchiss ander peguired?

Reforence 2

Fhone: Fux:

| have read the terma and conditions stated below and agree to all of these terms aod

Aurhainndd L]
Prinfsd mame
Dk Tikle

GENEHAL TERMSE ARD DONDITIONE AND PEREINAL GUARANTERL
BILLS WILL BE SENT OUT EVERT FRIDAY FOLULMWESG THE WEIN WORNDD 87 & DS [MFLOTHIENT GEEUF TEPFLOTEL

ALL BDULS ARE DUN ACCDRDING TO THE MIT TERMS OF LW INVOICE. FUEASH DAMING ALL IAVOICES FROMPFTLY ARND
REFDET ANY FRARDES TN LD DAYE OF THE INVDIOE 15 CONSIDERED COREECT AND MUST BE PAID DN FULL

A FEEVICE CHARGE OF L% FER MONTH 'WiILL BE ADDUD TO ALL AMOAUMNTE BILLED IF ROT PAID BY THE DATE DUT.

CUETOREDE: 15 BISSOMTIELE POR A1 ATTOENTY ANDOR COLLECTION ACENCT FEES DES PHPL OV AT GREOUP 1RO T
THE COLLECTION PROCESE.

Pl ADGITICMAL CREDIT WELL B8 ENTINDIG TO PAST DUE AOCCUNTS UNLESS SATISFACTOEY LERANGEHINTS AL HADT
WTTH DU CREDIT DMPARTMENT
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Credit Card Approval Form

This foem auihsmnzes THES 1o charge ihe following credin cusd

L ompany
ey
Mulhirrd hgnature

Card Type:

Expiranion 1} e

Ty T 1595 M
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Credit Card Approval Form

This form suthonices DES to charge the foflowmng oredit card:

Company

Carilbaliler

Aathadured Segnatise
Card Type

Card Mumnber
Expirstion Dado
Secumity code (3 digns)
Amiaust Chargod

Reason for Charge:  Ohpon Envosce

Corporate: | 300 Curnmins Road, Suite 300 Dies Moines, 1A 3035 P WM Fao (%
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e .1 Credit Card Approval Form

This. form auibeaizes DES 1o charpe the foblowing credii ceed
S e swme ] merh e

W%

Cunnpans

A ardtadaler

LT i iy ke

Authorieed Signamre:
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General Staffing Agreement

DES Employment Group with its principal office located at 1300 Cummins Road, Des Moines, lowa,

and ABC Roofing LLC. % with its principal office located  at
123 Main St. Omaha, NE 68177 * ("CLIENT") agree to the terms and conditions set

forth in this Staffing Agreement (the "Agreement”).

DES’'s Duties and Responsibilities

1. DES will
a. Recruit, screen, interview, and assign its employees ("Assigned Employees") to perform the type

of work described on Exhibit A under CLIENT's supervision at the locations specified on Exhibit
A,

b. Pay Assigned Employees' wages and provide them with the benefits that DES offers to them;




6 feet on a detached structure. If duties require elevations in excess of 6 ?eet, Client
Company can direct hire or buy-out Assigned Employee. CLIENT understands
subrogation efforts may be pursued from resultant damages or injuries.

4. Lifting Practices- Assigned employees’ maximum manual lifting capacity is limited to
50 pounds each. Positions requiring lifting exceeding our policy may be filled on a
direct hire or buy-out basis. Should lifting capacity not be followed and injury ensue,
our carrier will exercise rights to subrogate for any damages or injuries.

Payment Terms, Bill Rates, and Fees
3. a) CLIENT will pay DES for its performance at the rates set forth on Exhibit A and will also pay any

4. Assigned Employees are presumed to be nonexempt from laws requirin

additional costs or fees set forth in this Agreement. DES will invoice CLIENT for services provided
under this Agreement on a weekly basis. Payment is due__ net upon receipt of invoice.
Invoices will be supported by the pertinent time sheets or other agreed system for documenting time
worked by the Assigned Employees. CLIENT's signature or other agreed method of approval of the
work time submitted for Assigned Employees certifies that the documented hours are correct and
authorizes DES to bill CLIENT for those hours. The CLIENT has 10 days to dispute any
discrepancies of employees on all invoices. If a portion of any invoice is disputed, CLIENT will pay
the undisputed portion when due. Once the invoice(s) is verified and paid, the CLIENT will be held
responsible for any invoicing disputes or claims for all employee hours listed. Note: method of
payment for services that DES provides may be paid by check (corporate, certified or cashiers),
ACH (transfer) or by major company credit card - a credit card payment will be subject to 3% service
charge in addition to the final markup.

remium pay for overtime




week, CLIENT will be billed at 150% of the regular bill rate).

If CLIENT uses the services of any Assigned Employee as its direct employee, as an independent
contractor, or through any person or firm other than DES during the first 6_months after any
assignment of the Assigned Employee to CLIENT from DES, CLIENT must notify DES and (a)
continue the Assigned Employee's assignment from DES for his or her remaining consecutive
work hours for CLIENT uptos520%* hours completed; or (b) you may choose to hire on a "temp to
hire" employee before the hour requirement is complete for an additional fee. Assigned Employee
IS ineligible for hire upon completion of hours or on a buy-out basis if CLIENT billing is not current.
CLIENT must be in good standing and have no past due invoices or buy-out provision is null and
void.

In addition to the bill rates specified in Exhibit A of this Agreement, CLIENT will pay DES the amount
of all new or increased labor costs associated with CLIENT's Assigned Employees that DES is
legally required to pay-such as wages, benefits, payroll taxes, social program contributions, or
charges linked to benefit levels-until the parties agree on new bill rates.

7. CLIENT agrees that if DES has an increase in costs or rates, DES shall give CLIENT ten (10) days'
notice of said increase. After ten (10) days the new rate shall become effective unless the contract




EXHBIT A

Job Title or Description Shift Location Hourly Pay Rate

General Labor/Roofer #* | TBD * | Same as above * | TBD *

L * " & = % £ *
The hourly Markup is: 55% or 1.55 for all general labor/roofing positions_ *

To calculate your hourly bill rate, please see example below; =
($10/hr x 1.55 = %15.50/hr)|

Temp-to-hire hours are (if applicable): *




EXHBIT A

Job Title or Description Shift Location Hourly Pay Rate

| General Labor/Roofer * | TBD * | Same as above * | TBD *

- . e k4 - #* - #
The hourly Markup is: _55% or 1.55 for all general labor/roofing positions *

[0 calculate your hourly bill rate, please see example below;

Temp-to-hire hours are (if applicable): 520 hol .

REQUESTED BACKGROUND REPORTS (if applicable CHECK YES, provide which specific state(s)
or federal check is being ordered and paid for by CLIENT)




- » = = = * = * ‘

The hourly Markup is: 55% or 1.55 for all general labor/roofing positions %
To calculate your hourly bill rate, please see example below;

Temp-to-hire hours are (if applicable): 520 hours *

REQUESTED BACKGROUND REPORTS (if applicable CHECK YES, provide which specific state(s)
or federal check is being ordered and paid for by CLIENT)

Motor Vehicle * State STATES: NATIONAL.:

Record S % MNational YES NO YES NO
$ % 5 Panel 5 PANEL 10 PANEL
Drug Test S ¥ 10 Panel YES NO YES NO
Background $ % State | STATES: NATIONAL.:
Check $ + National YES NO YES NO

DOT REQUIREMENTS (at DES cost): YES NO




Record $ 35 * National YES NO YES NO

$25 * 5 Panel 5 PANEL 10 PANEL
Drug Test $35 * 10 Panel YES NO YES NO
Background $ tonal * _State STATES: NATIONAL:
Check S 3(}] % National YES NO YES NO
DOT REQUIREMENTS (at DES cost): YES NO

OTHER REQUIREMENTS (please list):

Authorized representatives of the parties have executed this Agreement below to express the
parties’' agreement to its terms.

*

CLIENT DES STAFFING SERVICES, INC. OBA
DES EMPLOYMENT GROUP (LOCATION)

Click to sign *

- Signature _ Signature




DOT REQUIREMENTS (at DES cost): YES NO

OTHER REQUIREMENTS (please list):

Authorized representatives of the parties have executed this Agreement below to express the
parties’ agreement to its terms.

DES Employment Group - Branch ¥
CLIENT DES STAFFING SERVICES, INC. OBA

DES EMPLOYMENT GROUP (LOCATION)
éignalure Signature
r—— . _ Katelyn Sethi i
Printed Name Printed Name

Recruitment Sales|  * 09/02/2022
Title Date Title Date

1300 Cummins Rd., Ste. 200, Des Moines, IA 50315 Phone: 515.288.2300 Fax: 515.288.6700
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General Staffing Agreement

DES Employment Group with its principal office located at 1300 Cummins Road, Des Moines, lowa,
and ABC Roofing LLC. *  with its principal office located at
123 Main St. Omaha, NE 68177 *  ("CLIENT") agree to the terms and conditions set

forth in this Staffing Agreement (the ”Agreémeni“]_

DES's Duties and Responsibilities
1. DES will

3. Recrui reen, interview. and assian emplovee A\

mplovees") to perform the type

(elal=le




c. Pay, withhold, and transmit payroll taxes; provide unemployment insurance and workers'
compensation benefits, and handle unemployment and workers' compensation claims involving
Assigned Employees,;

d. Basic general safety orientation provided to Assigned Employees (CLIENT to provide any specific
training); and ‘

e. Criminal background search, motor vehicle records and/or drug testing at Client's expense on
a request only basis. The Client must choose the particular state(s) and/or federal search
and pay the cost(s) on Exhibit A. If the Client does not pay for this added service and fill
out Exhibit A to specify which searches are to be performed (which states are to be searched
or whether national search should be performed) the CLIENT acknowledges and agrees
that no search will be undertaken by DES and CLIENT agrees to bear and assume that risk.

CLIENT's Duties and Responsibilities
2. CLIENT will
a. Properly supervise Assigned Employees performing its work and be responsible for its business
operations, products, services, and intellectual property;

b. Properly supervise, control, and safeguard its premises, processes, or systems, and not permit
Assigned Employees to operate any vehicle or mobile equipment, or entrust them with

unattended premises, cash, checks, keys, credit cards, merchandise, confidential or trade secret
infaormatiaon _neqaotiahle in men ar _gthe alyahles withn [ ] :
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General Staffing Agreement

DES Employment Group with its principal office located at 1300 Cummins Road, Des Moines, lowa,
* with its principal office located  at

and ABC Roofing LLC, L
123 Main St. Omaha. NE 68177 % ("CLIENT") agree to the terms and conditions set
forth in this Staffing Agreement (the "Agreement”).

DES's Duties and Responsibilities
1. DES will

(1]
BMDlOvee L




week, CLIENT will be billed at 150% of the regular bill rate).

If CLIENT uses the services of any Assigned Employee as its direct employee, as an independent
contractor, or through any person or firm other than DES during the first § _months after any
assignment of the Assigned Employee to CLIENT from DES, CLIENT must notify DES and (a)
continue the Assigned Employee's assignment from DES for his or her remaining consecutive
work hours for CLIENT up to520#* hours completed; or (b) you may choose to hire on a "temp to
hire" employee before the hour requirement is complete for an additional fee. Assigned Employee
Is ineligible for hire upon completion of hours or on a buy-out basis if CLIENT billing is not current.
CLIENT must be in good standing and have no past due invoices or buy-out provision is null and
void.

In addition to the bill rates specified in Exhibit A of this Agreement, CLIENT will pay DES the amount
of all new or increased labor costs associated with CLIENT's Assigned Employees that DES is

legally required to pay-such as wages, benefits, payroll taxes, social program contributions, or
charges linked to benefit levels-until the parties agree on new bill rates.
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